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Candidate
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Introduction to the Qualification

Who is this Qualification for?

This qualification is aimed at individuals wishing to prove they have the level and range of knowledge and skills required
to carry out the installation of passive fire protection solutions in the Construction industry.

Thisqualificationisat Level2,althoughsome units may be atdifferentlevels and shouldbetakenbythosewhoarefully
trained to deal with a range of tasks and situations.

What is required from candidates?

Althoughitis notexpectedthat allworkers willcomplete the same tasks, there are 3 mandatory units with atotal
creditvalue of 10 credits and then agroup of optional units that willallow maximum opportunity forthose involved
inthistype of workto complete the qualificationregardless ofthe size of the organisation and specialisms within
Passive Fire Protection. Candidates must complete all 3 mandatory units and also achieve a minimum of 102 credits
fromthe optionalgroup whichwillinvolve completing atleast2 optional units. The qualificationcreditvalueis 112
credits.

Qualifications are nowrequiredtoindicate thetotalqualificationtime (TQT), thisisto showthetypicaltimeitwill take
someonetoattaintherequiredskills andknowledge to meetthe qualification criteria, this qualificationhas a TQT of
1120 hours.

Qualifications are also required to indicate the number of hours of teaching someone would normally need to receive in
orderto achieve the qualification. These are referred to as Guided Learning Hours (GLH). The GLH for this qualification is
404

Mandatory Units

A/503/1170 | Conforming to General Health, Safety and Welfare in the Workplace. 1 2
641

F/503/1171 | Moving, Handling and Storing Resources in the Workplace 2 5
643

J/503/1169 Conforming to Productive Working Practices in the Workplace 2 3
642

Optional units-a mimimum of 2 units (102 credits) must be achieved

H/650/0413 | Installing dry cladding to protect structural steel in the workplace 2 51
350v3

1/650/0414 Applying thin film reactive coatings in the workplace 2 67
351v3

K/650/0415 | Installing fire resisting ductwork systems in the workplace 3 58
352v3

L/650/0416 | Installing fire stopping and penetration seals in the workplace 2 69
353v4

R/650/0418 | Installing flexible (non-mechanical) cavity barriers in the workplace 2 51
354v3

T/650/0419 | Erecting fire resisting walls and wall linings in the workplace 2 61
355v3

D/650/0420 | Erecting fire resisting ceiling systems in the workplace 3 61
356v3

F/650/0421 | Applying non-reactive spray coatings in the workplace 2 67
357v3

H/650/0422 | Installing fire resisting timber door assemblies and door-sets in the workplace |2 69
358v3




Completionofthe qualification and associated assessments will give access totherelevant CSCScard. Itis also possible
toaccessatemporary/trainee cardonceregistered onthe qualification-the Assessment Centre will provide more
information or you can contact us at info@gqaqualifications.com

Assessment guidance

Evidence should show that you can complete all of the learning outcomes for each unit being taken.

Types of evidence:

Evidence of performance and knowledge is required. Evidence of performance should be demonstrated by activities
and outcomes, and should be generated in the workplace only, unless indicated under potential sources of evidence (see
below). Evidence of knowledge can be demonstrated though performance or by responding to questions.

Quantity of evidence:

Evidence should show that you can meet the requirements of the units in a way that demonstrates that the standards can
be achieved consistently over an appropriate period of time.

Potential sources of evidence:
Themainsource ofevidenceforeachunitwillbe observation ofthe candidate’s performance andknowledge

demonstrated during the completion of the unit. This can be supplemented by the following types of physical or
documentary evidence:

. Accident book/reporting systems . Photo/video evidence

. Safety records . Work diaries

. Training records . Timesheets

. Audiorecords . Telephone Logs

. Job specifications and documentation . Meeting records

. Delivery Records . Records of toolboxtalks

. Witness testimonies . Equipment

. Correspondence with customers . Prepared materials andsites
. Notesandmemos . Completed work

Please Note that photocopied or downloaded documents such as manufacturers’ or industry guidance, H&S policies,
Risk Assessments etc, are not normally acceptable evidence for GQA qualifications unless accompanied by a record
of a professional discussion or Assessor statement confirming candidate knowledge of the subject. If you are in any
doubt about the validity of evidence, please contact your GQA EQA.



GQA Qualification Implementation Requirements covering
Centre Approval, Candidate Assessment and ongoing Quality
Assurance

This document indicates the requirements of Approved Centres delivering GQA qualifications and / or units of credit.

1. Equality of Opportunity

Equality of access to fairand valid assessment is necessary for all candidates undergoing assessment. This may mean
making reasonable adjustments to normal assessment methods for candidates with particular or special assessment
requirements. Candidates work patterns should not become abarrier to assessment, the organisation of which may have
to be flexible. Inthe same way, reasonable adjustment arrangements may be necessary for candidates with a disability.
Forexample,acandidate whoisunable, throughdisability, toproduce oral or written evidence, may be allowedtouse
the method they normally use as a substitute for the required form of communication. Reasonable adjustments need to

be approved by GQA.

2. Recognised/Approved Assessment Centres

2.1 Individualcentres mustbe approvedby GQAto offer specificqualifications and/orunits of credit. Acentre may be
asingle organisation or a partnership of two or more organisations. It may operate at a single location or have satellites.
Forfurtherdetails seethe GQAbooklet“Guide to Centre Approval”. The Centre Approval processis carriedoutby a
GQA approved EQA. Each Centre must maintain a centre file. Itis important to be clear what the steps inthe assessment
process are:

= plan evidence collection and opportunities for assessment

= collect evidence

= judge evidence

= determine whether sufficient evidence has been presented

» make an assessment decision and give feedback to the candidate
NB Any deviation from the norm must be approved by a GQA EQA

2.2 Assessors and Verifiers

All Assessors of candidate performance must be competent, to make qualitative judgements, both in the skills they are
assessingandinthe assessmentofcandidates and holdthe appropriate Assessornationalaward. Assessoroccupational
knowledgerelatedtothequalificationsbeingassessedis essentialandmustbeillustratedto GQApriorto approval.

Internal Verifiers are responsible for the quality assurance of the assessment process within a centre. They should have a
relevant occupational background, be competent in internal verification and hold the Internal Verifier national award. Itis
recommended that Internal Verifiers work towards national recognition of assessor competence.

EQAsareresponsibleforensuringaccurate andconsistentstandards ofassessmentacross centres, qualifications, units of
creditand overtime. They should have a relevant occupational background, be competent in external quality assurance
and hold the relevant national external quality assurance award. GQA will approve and licence all individuals involved
inthe assessmentand verification of its approved qualifications and/ or units of credit. Individuals who are working
towards the Assessor or Internal Verifier national awards can only be provisionally licensed. The judgement of provisional
licence holders will need to be agreed/authorised by a fully qualified and GQA licensed individual who cannot carry out a
dual role in relation to a specific candidate.

AllGQA Assessors and Verifiers must undertake a minimum of 2 significant CPD activities in both occupational areas and
assessment and verification. Reflective CPD records must be maintained and made available to GQA EQA’s for review.

2.3 Centre Approval, Monitoring Reviews and Quality Assurance

The centre recognition/approval process is the start of a significant part of the awarding body’s quality assurance system.
The Approval process willbeginwithan EQAreview of centre procedures to ascertainthe potential centres ability to
deliver GQA qualifications and/or units of credit. Centres will be expected to meet the relevant regulatory authority
criteriafor delivery of qualifications priorto initial approval; continued compliance with the criteria willbe monitored
through regular EQA visits. Itis recommended that centre reviews are conducted at minimum every six months by a GQA
EQA.

New or multi-site centres may be required to undertake quarterly or more frequent EV reviews to ensure that different
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locations can be seen to satisfy the national requirements.

GQA willensure that unacceptable barriers relating to the assessment and internal verification of candidates in small
companies do not deny recognition of competence to competent young workers. In such circumstances, GQA will
demonstratethatitsquality assurance proceduresremainsufficientandrigoroustoensurethatthe competence
outcomes have standing and credibility in the occupational area.

Enhanced quality procedures to ensure consistency of assessment and verification will be necessary and will include:
= ahighlevelof sampling of assessmentdecisions N.B. Insomeinstances the EQA may visiteach assessmentlocation
and qualification / unit of credit candidate (e.g. single candidates dispersed throughout different small companies on
government funded programmes)

= anin-depth scrutiny of assessment plans, materials and records

« specificcentreguidance aimedatthe successfulimplementation of qualificationsand/orunitsofcreditin SMEsvia
approved centre partnerships. This can include guidance on the quantity and quality of valid, authentic, and transferable
evidence expected to be attributed to individual candidates

= ensuring centres are following the requirements prescribed in any appropriate assessment strategies and applicable
codes of practice

- the identification and publication of good practice in centres

As part of the Quality Assurance process Proskills require an Enhanced external quality assurance process. This willbe in
the form of 1 significant underpinning knowledge question answered by the candidate for each unit of the qualification.
The questions will be decided by GQA, and guideline answers must be submitted for approval and once approved keptin

the Centre File to allow independent assessment

3. Qualification / Unit of Credit Candidates

All candidates must register with a GQA recognised/approved centre. The centre must maintain appropriate candidate
personal details for external audit purposes etc.

The centre will provide candidates with advice and guidance on how to prepare for assessment and allocate an Assessor
who will assess candidate ability to meet the requirements of the relevant qualifications / unit of credit. It is the
candidate’s responsibility to demonstrate competence and to do this they must:

= prove they can consistently meet all the qualification and / or unit of credit criteria

- provide evidence fromwork, thatthey can performcompetently inallthe contexts specifiedinthe qualification/unit
of credit requirements

- prove that they have the knowledge and understanding required to perform competently, even where they have not
provided evidence from the workplace

Itisthereforecriticalthatquality evidenceis providedinaformattoallowthe Assessortomake adecisionandforthe
Internal Verifier to audit/verify his/her decision.

4. Evidence

A qualification and / or credit is awarded when a person has achieved the necessary outcomes of the qualification and /
or unit of credit.

The specific combination of units necessary to achieve a qualification is detailed in the qualification structure. Certificates
of Unit Credit can be awarded when candidates achieve any one, or more, units from the qualification.
Theevidencethe candidate bringsforwardis primarily evidence of performance of whathe/she cando, notjustwhat
he/she knows. The assessment criteria / qualification requirements are described within the qualification and / or unit of
credit itself and can incorporate practical skills and knowledge.
Theassessor’sroleistojudgeeachrelevantitemofevidence. Eachmustbe judgedagainstthequalificationand/or
unitofcreditrequirements. Itisnotsensibleto collectevidence againstindividual criteria. Norisiteffective. Ifitems of
evidence were collected for each of the criteria, the candidate may have to produce many items of evidence, well above
the number actually required. GQA recommend holistic assessment.

When judging each item of evidence, the assessor is deciding whether the evidence:
= is authentic —i.e. actually produced by the candidate

= meets the criteria

- relates as appropriate to a context defined within the qualification and / or unit of credit
= confirms that the candidate has the required underpinning knowledge

Whenthe assessor makes adecision aboutthe candidate’s competence, he or she examines allthe evidence available to
determine:

« if the evidence, as a whole, covers all the evidence of achievement

= whether the evidence indicates consistency in competent performance

= whether there is enough evidence on which to base an inference of competence

The answer can only be:

- yes (the candidate is competent)



= no (the candidate is not yet competent)
« there is insufficient evidence to make a decision

Consistency means that the individual is likely to achieve the standard in their work role, in the different activities defined
inthe qualification and/or unitof creditovertime and range of work. The assessor must judge how long atime period
is enough to be confident that the candidate can perform reliably to the standard. Unsupported evidence i.e. based on a

single assessment/visit will not normally prove consistency.

Performance evidence

Performance evidence can be what the individual actually produces, or the way the individual achieves the standard. One
is called product evidence and the other process evidence.

Product evidence is tangible — you canlook at it and feel it. Products can be inspected and the candidate can be asked
questions aboutthem.

In order to make a fair and objective assessment, the assessor must be able to answer the question: Is there sufficient
evidence thatthe candidate can consistently meet the requirements of the qualification and/ or unit of credit?
Process evidence describes the way the candidate has achieved an outcome — how they went about it. This may be, for
example, the way the quality of products is checked or the way customer complaints are handled. This usually means
observing the candidate in action.

Performance evidence may cover a number of outcomes. It makes sense to plan evidence collection so that what the
candidatedoes,inthenormalcourse oftheirjob,canberelatedto differentoutcomes andunits. The activities that
clearly linktothe qualification and/ or unit of credit requirements are the things to concentrate on when planning
evidence collection and assessment and when monitoring the candidate’s progress. Look for opportunities in the
candidate’s job when evidence can be collected against a number of units at the same time.

Performance evidence can be:
= Naturally occurring —evidence produced in the normal course of work. Evidence of this sort is usually of high quality
and reliable. ltis also cost effective to collect naturally occurring evidence
= Taken from previous achievements —the candidate may be able to bring forward evidence from previous work
experience to show that they are still competent to the standard.
» Evidenceofpriorachievementcanbe usedwhenitcanbe shownto supportajudgmentthatthe candidate canstill
achieve the standard. So, the assessor must be satisfied that the evidence of prior achievement is sufficiently reliable to
justify saying that the candidate is currently competent.
< Simulated—fromcircumstances specially designed to enable the candidate’s performance tobe assessed. Simulationis
generally not acceptable. The exceptions to this are:

o Dealing with emergencies

o Dealing with accidents

o Certain pre-approved real time simulators

o Limited other procedures that cannot be practically performed in the workplace, and for which sufficient

evidence can be collected through other means.

NB:It is not always possible or feasible to collect naturally occurring evidence. It is likely that some simulation may
be needed, when it may take too long to wait for the evidence to arise e.g. it may be an aspect of performance which
occurs infrequently. An example of this may be evidence of how to deal with emergencies i.e. it makes sense to look

for evidence from sources other than naturally occurring ones, rather than for, say, waiting for the building to burn

down. Centres must obtain GQA EQA approval prior to the use of simulation.

Knowledge evidence

Being abletoachieve astandardrequiresthe ability to putknowledge towork. The qualificationand/orunit of credit
indicates the knowledge each person should use if they are to perform competently.

It should not be necessary to test all of the candidate’s knowledge separately; however, any exception to this would be
detailed in the relevant Assessment Strategy. Performance evidence could show that the candidate knows what he or

sheisdoing. Whenthisis notthecase, oriftheassessoris notconvincedfromthe performance evidence,itmaybe

necessary to check the individual’s knowledge separately.

Oral or written assessments must clearly provide a suitable means of checking the breadth and depth of an individual's
knowledge. Assessors will need to judge the best mix of knowledge evidence according to individual circumstances.
Knowledge evidenceisusefulwhendecidingthe quality of performance evidence, butmustnotbeusedinisolationto
judge competence or as an alternative to performance evidence. Care must be taken that candidate evidence is auditable
and verifiable.

NB: These Qualification implementation guidelines are generic across the full range of GQA qualifications. Further
guidance on acceptable evidence on each qualification will be found in the Introduction to the Qualification section of
the candidate booklet
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Candidate Declaration

CaNIAAIE NAM.....eecte bbbttt bbbt b bt e
Centre/ComPaNY  NAME.......ciiieiir et e bttt n e

ASSESSOT(S) INAME(S) . vereerertereeeiestetesee ettt sttt sttt sttt ettt sttt e b et e et e st e be st st e et et et e st e e s e ebeneenns

| acknowledge receipt of this copy of GQA qualification booklet. The unit structure provides information on which units
must be achieved to be awarded the qualification. The individual units detail the necessary requirements etc that | must
achieve.

I understand that | will have an important role in preparing for and planning assessments and with guidance from the
Assessor | will collect and record relevant evidence.

| have been informed of the appeals system, should | want to appeal against any part of the assessment process.

| understand the assessments will be carried out with regard to the company’s/centre’s Equal Opportunities Policy.



Production/Process Activity Guideline

Toaidnew orestablishedworkers, acentre may wishtodescribe anormal production/process activity relevanttothe
achievementofthe nationalvocational qualificationandidentify which units/elementsitwillcontributeto, e.g.the actof
preparation for work, implementation and completion will contribute to a number of units of competence.

Production/Process Activity Relevantto the Achievement of
this Qualification

Contributory to: Units/Elements




A/503/1170 | Conforming to General Health, Safety and Welfare in the Level 1 2 Credits

641 Workplace

The aim of this unit is to ensure that the Candidate has the skills and knowledge required to work safely in the
Construction Industry, in accordance with Organisation guidance, legislation and statutory requirements. Candidates
mustunderstandsafetyandwarningnotices, potentialhazards, riskassessments, healthrisksandtherecordingand
reportingofallHealthand Safetyrelated matters. Knowledge of protective and Healthand Safety controlequipment,
accidentand emergency procedures including evacuationandtypesoffire extinguishers are alsorequired. This
knowledge must cover the safety of the general public as well as site personnel and resources. Allwork carried out must
also comply with legislation that covers the disposal of waste or consumable items.

Learningoutcome. Thelearnerwill: | Assessment criteria. The learner can: Evidence.Ref.No
1 Comply with all workplace 1.1 Comply with information from workplace inductions and

health, safety and welfare any health, safety and welfare briefings attended relevant to

legislation requirements. the occupational area.

1.2 Use Health and safety equipment safely to carry out the
activityinaccordancewithlegislationandorganisational
requirements.

1.3 Comply with statutory requirements, safety notices and
warning notices displayed within the workplace and/or on
equipment.

1.4 State why and when health and safety control equipment,
identified by the principles of protection, should be used
relating to types, purpose and limitations of each type,

the work situation, occupational use and the general work
environment, in relationto:

- collective protective measures

- personal protective equipment (PPE)

- respiratory protective equipment (RPE)

- local exhaust ventilation (LEV).

1.5 State how the health and safety control equipment
relevanttotheworkshouldbeusedinaccordancewiththe
given instructions.

1.6 State which types of health, safety and welfare legislation,
noticesandwarningsignsarerelevanttothe occupational
area and associated equipment.

1.7 State why health, safety and welfare legislation, notices
andwarningsigns arerelevanttothe occupational area.

1.8 State how to comply with control measures thathave
beenidentified by risk assessments and safe systems of work.

2 Recognise hazards associated | 2.1 Report any hazards created by changing circumstances
with the workplace that have | withintheworkplaceinaccordance withorganisational
not been previously controlled | procedures.

and report them in accordance

. g 2.2 List typical hazards associated with the work environment
with organisational procedures.

and occupational area in relation to resources, substances,
asbestos, equipment, obstructions, storage, servicesandwork
activities.

2.3 Listthe current Health and Safety Executive top ten safety
risks.

2.4 Listthe current Health and Safety Executive top five health
risks.

2.5 State how changing circumstances within the workplace
could cause hazards.

2.6 State the methods used for reporting changed
circumstances, hazardsandincidentsintheworkplace.




A/503/1170 Conforming to General Health, Safety and Welfare in the
641 Workplace (continued)

Level 1

2 Credits

3 Comply with organisational
policies and procedures to
contribute to health, safety and
welfare.

3.1 Interpret and comply with given instructions to maintain
safe systems of work and quality working practices.

3.2Contribute to discussions by offering/providing feedback
relating to health, safety and welfare.

3.3 Contribute tothe maintenance of workplace welfare
facilities inaccordance with workplace welfare procedures.

3.4 Safely store health and safety control equipmentin
accordance with given instructions.

3.5Dispose of waste and/or consumable items inaccordance
with legislation.

3.6 State the organisational policies and procedures for health,
safety and welfare, in relation to:

- dealingwith accidents and emergencies associated with
the work andenvironment

- methods of receiving or sourcing information

- reporting

- stopping work

- evacuation

- firerisks and safe exit procedures

- consultation and feedback.

3.7 State the appropriate types of fire extinguishers relevant to
the work.

3.8 State how and when the different types of fire
extinguishers are usedinaccordance with legislation and
official guidance.

4 Work responsibly to contribute
toworkplace health, safetyand
welfarewhilstcarrying outwork
in the relevant occupational
area.

4.1 Demonstrate behaviourwhichshows personal
responsibility for general workplace health, safety and
welfare.

4.2 State how personal behaviour demonstrates responsibility
forgeneralworkplace health, safety andwelfare,inrelation
to:— recognisingwhento stopworkinthe face of seriousand
imminent danger to self and/or others

— contributing to discussions and providing feedback

- reporting changed circumstances andincidents inthe
workplace

- complying with the environmental requirements of the
workplace.

4.3 Give examples of how the behaviour and actions of
individuals could affectothers withinthe workplace.

5 Comply with and support
all organisational security
arrangements and approved
procedures.

5.1 Provide appropriate support for security arrangements in
accordance with approved procedures:

— during the workingday

- on completion of the day’s work

— forunauthorised personnel (other operatives and the
general public)

— for theft.

5.2 Statehow security arrangements areimplementedin
relation to the workplace, the general public, site personnel
and resources.

Assessor comments
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F/503/1171
643

Moving, Handling and Storing Resources in the Workplace

Level 2

5 Credits

with them.

Theaimofthisunitistoensurethatthe candidate hasthe skillsandknowledge requiredtomove, handle and store
Constructionrelatedmaterials, e.g. sheetmaterial,loose material,baggedorwrapped material, fragile material,
tools and equipment, components or liquids in accordance with safe working practices, legislation and Organisational
guidance on safety and security. Candidates must have knowledge of safe use of lifting and handling aids, containers
andfixing, holding and securing systems and how to dispose of waste and packaging in accordance with legislation.
Allworkmustbe carried outinaccordance with safe working practices, minimising risk ofdamagetothe materials
and surrounding area. Candidates must understand their responsibilities and the hazards associated with this type of
work including how the needs of other occupations have to be considered when moving resources, the accident and
emergency procedures, and the differenttypes and purposes of fire extinguishers. Finally Candidates must understand
thetypesofproblemsthatcanoccurwhencarryingoutthistype ofworkandthe Organisationalproceduresfordealing

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Comply with given
information when moving,
handling and/or storing
resources.

1.1 Interpret the given information relating to moving, handling
and/or storing resources, relevantto the given occupation.

1.2 Interpret the given information relating to the use and storage
of lifting aids and equipment.

1.3 Describe the different types of technical, product and
regulatory information, their source and how they are interpreted.

1.4 State the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.5 Describe how to obtain information relating to using and
storing lifting aids and equipment.

2 Know how to comply with
relevant legislation and official
guidance when moving,
handling and/or storing
resources.

2.1 Describe their responsibilities under current legislation and
official guidance whilstworking:

— intheworkplace, in confined spaces, below groundlevel, at
height, with tools and equipment, with materials and substances,
with movement/storage of materials and by manual handling and
mechanical lifting.

2.2Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company and operative.

2.3 Explain what the accident reporting procedures are and who
is responsible for making the reports.

2.4 State the appropriate types of fire extinguishers relevant to
the work.

2.5 Describe how and when the different types of fire
extinguishers, relevant to the given occupation, are usedin
accordance with legislation and official guidance.

3 Describe how and when
the different types of fire
extinguishers, relevanttothe
givenoccupation, areusedin
accordance withlegislationand
official guidance.

3.1 Use health and safety control equipment safely to carry out
theactivityinaccordance withlegislationand organisational
requirements when moving, handling and/or storing resources.

3.2 Use lifting aids safely as appropriate to the work.

3.3 Protect the environment in accordance with safe working
practices as appropriate to the work.

Assessor comments/feedback
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643

F/503/1171 | Moving, Handling and Storing Resources in the Workplace

Level 2

5 Credits

3.4 Explain why and when health and safety control equipment,
identified by the principles of protection, should be used,
relatingtomoving, handlingand/orstoringresources,andthe
types, purpose and limitations of each type, the work situation,
occupational use and the general work environment, in relation
to:

— collective protective measures

— personal protective equipment (PPE)

— respiratory protective equipment (RPE)

- local exhaust ventilation (LEV).

3.5 Describe how the health and safety control equipment
relevant to the work should be used in accordance with the given
instructions.

3.6 State how emergencies should be respondedtoinaccordance
with organisational authorisation and personal skills when
involved with fires, spillages, injuries and other task-related
hazards.

4 Select the required quantity
and quality of resources

for the methods of work to
move, handle and/or store
occupationalresources.

4.1 Select the relevant resources to be moved, handled and/or
stored, associated with own work.

4.2 Describethecharacteristics, quality, uses, sustainability,
limitations and defects associated withthe occupational
resources in relationto:

- lifting and handlingaids

- container(s)

- fixing, holding and securing systems.

4.3 Describe how the resources should be handled and how any
problems associated with the resources are reported.

4.4 Explainwhy the organisational procedures have been
developed and how they are used for the selection of required
resources.

4.5 Describe any potential hazards associated withthe resources
and methods ofwork.

5Preventtheriskofdamage
to occupational resources
and surrounding environment
when moving, handling and/or
storing resources.

5.1 Protectoccupational resources andtheir surrounding area
fromdamage in accordance with safe working practices and
organisational procedures.

5.2 Dispose of waste and packagingin accordance with
legislation.

5.3 Maintain a clean work space when moving, handling or
storing resources.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

Assessor comments/feedback
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643

F/503/1171 | Moving, Handling and Storing Resources in the Workplace

Level 2

5 Credits

6.Completethe workwithin
the allocated time when

6.1 Demonstrate completion of the work within the allocated
time.

moving, handling and/or
storing resources.

6.2 State the purpose of the work programme and explain why
deadlines should be kept in relation to:

= Progress charts, timetables and estimated times

= Organisationalproceduresforreporting circumstances which
will affect the work programme

7. Comply with the given
occupational resource
informationtomove, handle
and/or store resources to the

7.1 Demonstrate the following work skills when moving, handling
and/or storing occupational resources:

= Moving, positioning, storing, securing and/or using lifting aids
and kinetic liftingtechniques

required guidance.

7.2 Move, handle and/or store occupational resources to meet
product information and organisational requirements relating to
three of the following:

» Sheetmaterial

= Loose material

- Bagged or wrappedmaterial

 Fragile material

= Tools and equipment

+ Components

- Liquids

7.3 Describe how to apply safe work practices, follow procedures,
report problems and establish the authority needed to rectify
them when moving, handling and/or storing occupational
resources.

7.4 Describe the needs of other occupations when moving,
handling and/or storing resources.

Assessor comments/feedback
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J/503/1169
642

Conforming to Productive Working Practices in the Workplace

Level 2

3 Credits

requirements.

The aim ofthis unitis to ensure that the candidate has the skills and knowledge required to communicate with
colleagues, managementandcustomerstoplan,implementandrecordinformationinthe Constructionworking
environment. This includes the use and completion of documentation in line with Organisational guidelines, meeting
deadlines and specifications while maintaining effective working relationships. Candidates willalso have to understand
the importance of working relationships have on productive working and how to ensure equality and diversity
principles are applied when working and communicating with others. Candidates must also have an understanding of
howworkactivitiescanmakeapositive contributiontotheenvironment, includingknowledge oflowandzerocarbon

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Communicate with others
to establish productive work
practices.

1.1 Communicateinanappropriate mannerwith line management,
colleagues and/or customers to ensure that work is carried out
productively.

1.2 Describe the different methods of communicating with line
management, colleagues and customers.

1.3 Describe how to use different methods of communication to
ensure that the work carried out is productive.

2Followorganisational
procedures to plan the

2.1 Interpret relevant information from organisational procedures
in order to plan the sequence of work.

sequence ofwork.

2.2 Planthe sequence of work, using appropriate resources, in
accordance with organisational procedures to ensure work is
completed productively.

2.3 Describe how organisational procedures are appliedto ensure
work is planned and carried out productively, in relation to:
using resources for own and other’s work requirements
allocating appropriate work to employees

organising the worksequence

reducing carbon emissions.

2.4Describehowtocontributetozero/lowcarbonwork
outcomes within the built environment.

3 Maintain relevant records
in accordance with the

3.1 Complete relevant documentation according to the
occupation as required by the organisation.

organisational procedures.

3.2 Describe how to complete and maintain documentation in
accordance withorganisational procedures, inrelationto:
— jobcards

— worksheets

— material/resource lists

— time sheets.

3.3 Explainthe reasons for ensuring documentation is completed
clearly and within given timescales.

Assessor comments/feedback

14




642 (continued)

J/503/1169 Conforming to Productive Working Practices in the Workplace

Level 2

3 Credits

4 Maintain good working
relationships when conforming
to productive working
practices.

4.1 Carry outwork productively, to the agreed specification, in
conjunction with line management, colleagues, customers and/
orotherrelevant people involved in the work to maintain good
working relationships.

4.2 Apply the principles of equality and diversity and respect
the needs of individuals whencommunicating and working with
others.

4.3 Describe how to maintain good working relationships, in
relation to:

— individuals

— customer and operative

— operative and line management

— own and other occupations.

4.4 Describe why it is important to work effectively with line
management, colleagues and customers.

4.5Describe howworkingrelationships could have aneffecton
productive working.

4.6 Describe how to apply principles of equality and diversity
when communicating and working with others.

Assessor comments/feedback
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350v3 workplace

Installing dry cladding to protect structural steel in the

Level 2

51
Credits

Theaimofthisunitistoensurethecandidate hastheskillsandknowledgerequiredtoconfirmcompetencetoprepare,
repairandfixrigid and stonewooldry cladding internally and/or externally to given working instructions relating to at

least two of the following:
- vertical

- horizontal

- diagonal.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
informationrelatingtothe
work and resources when
installing dry cladding to
protect structural steel.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturers’ information.

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk
assessments, work instructions, fire performance documentation/
certification, Control of Substances Hazardous to Health (COSHH),
manufacturers’ information, Codes of Practice, guidance
documents and current regulations/guidance relating to passive
fire protection to structural steel in buildings.

2 Know how to comply with
relevant legislation and official
guidance when installing dry
cladding to protect structural
steel

2.1 Describetheirresponsibilities regarding potential accidents,
health hazards and the environment, whilst working:

—inthe workplace, below ground level, at height, in confined
spaces, with tools and equipment, with materials and substances,
with movement and storage of materials and by manual handling
and mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company, operative, vehicles and tools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4Describethetypesoffire extinguishers available when
installing dry cladding to protect structural steel and describe
how and when they are used.

3 Maintain safe and healthy
working practices when
installing dry cladding to
protect structural steel.

3.1 Use health and safety control equipment safely and comply
withthemethods ofworkandsafety controlmeasurestocarry
out the activity in accordance with current legislation and
organisationalrequirements wheninstalling dry claddingto
protect structural steel.

3.2 Demonstrate compliance with given information and relevant
legislation when installing dry cladding to protect structural steel
in relation to the following:

- safe use, storage and handling of access equipment, tools and
equipment

- safe use, storage and handling of materials

- specific risks to health and the environment.

16




H/650/0413

350v3

Installing dry cladding to protect structural steel in the
workplace (Continued)

Level 2

51
Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.3 Explainwhy and when health and safety control equipment,
identified by the principles of prevention, should be used relating
toinstalling dry cladding to protect structural steelinrelationto:
- collective protective measures

- local exhaust ventilation (LEV)

- personal protective equipment (PPE)

- respiratory protective equipment (RPE).

3.4 Describe how the relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevant to
atypicalfireassociated withinstalling dry cladding to protect
structural steel as relevant to the operations.

4 Select the required quantity
and quality of resources for the
methods of work to install dry
cladding to protect structural
steel.

4.1 Select resources associated with own work in relation to
materials, components, fixings, tools and equipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

- noggins, soldiers, steel angles and channels, fixings and
adhesives

- rigid board and stone wool board

- hand tools, portable power tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly and how
problems associated with the resources are reported.

4.5Explainwhythe organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potentialhazards associated with the resources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to install dry cladding
to protect structuralsteel.

5 Minimise the risk of damage
to the work and surrounding
area when installing dry
cladding to protect structural
steel.

5.1 Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.
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H/650/0413

350v3

Installing dry cladding to protect structural steel in the
workplace (Continued)

Level 2

51
Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

5.5 Explain why the disposal of waste should be carried out safely
in accordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Completetheworkwithin
the allocated time when
installing dry cladding to
protect structuralsteel.

6.1 Demonstrate completion of the work within the allocated
time.

6.2 Describe the purpose of the work programme and explain
whytimescalesanddeadlines shouldbekeptinrelationto:
—organisational procedures forreporting circumstances which
will affect the work programme.

7 Comply with the given
contract information to
install dry cladding to protect
structuralsteeltotherequired
specification.

7.1 Demonstrate the following work skills when installing dry
cladding to protect structural steel:
— measuring, marking out, , cutting, fixing and finishing

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.3 Prepare, repair and fix rigid and stone wool dry cladding
internally and/or externally to given working instructions relating
to at least two of the following:

- vertical

- horizontal

- diagonal

7.4 Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

- identify and follow the installation quality requirements

- fixrigidand stone wooldry claddingtointernaland external
vertical, horizontal and diagonal conditions

- fix noggins, soldiers, steel angles and channels

- securebyfixings, adhesive, impactfix, staple and weld pins

- carry out repairs to damaged cladding

- understand the implications of generic interfaces between
systems types

- ensure the integrity of the substrate

- recognise and determine when specialist skills and knowledge
are required and report accordingly

- recognise specificrequirements for structures of special
interest, traditional build (pre 1919) and historical significance

- review the quality of the installation

- workwith,aroundandinclose proximitytoplant,machinery
and existing services

- direct and guide the operations and movement of plant and
machinery

- usehandtools, portable powertooland equipmentensuring
electrical equipment has an appropriate portable appliance test
(PAT)

- workatheightusingaccessapparatus andworking platforms.

7.5 Describe how to select the material thickness for fire resisting
requirementswheninstallingdry claddingto protectstructural
steel.

7.6 Describe the needs of other occupations in the proximity of
theworkingareaandhowtocommunicate effectively withina
teamwheninstalling dry cladding to protect structural steel.
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350v3

Installing dry cladding to protect structural steel in the
workplace (Continued)

Level 2

51
Credits

will:

Learningoutcome.Thelearner | Assessment criteria. The learner can:

Evidence.ref.no

when installing dry cladding to protect structural steel.

7.7 Describe how to maintain the tools and equipment used

/Assessor comments/feedback
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351v3

Applying thin film reactive coatings in the workplace

Level 2

67
Credits

Theaimofthisunitistoensurethe candidate hasthe skillsandknowledge requiredto confirmcompetenceto, prepare
or repair substrates, stir one pack or mix two pack systems and apply and measure thin film reactive coatings to surfaces
by spray, brush and roller to given working instructions.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
informationrelatingtothe
work and resources when
applyingthinfilmreactive
coatings.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification,
and manufacturers’information.

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk
assessments, workinstructions, fire performance documentation/
certification, manufacturers’ information, official guidance,
Codes of Practice, guidance documents and currentregulations/
guidance relating to applying thin film reactive coatings.

2 Know how to comply with
relevant legislation and official
guidance when applying thin
film reactive coatings

2.1 Describe theirresponsibilities regarding potential accidents,
health hazards and environment whilst working:
—intheworkplace, below ground level, at height, inconfined
spaces, with tools and equipment, with materials and substances
and with movement / and storage of materials by manual
handling and mechanicallifting.

2.2Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company, operative, vehicles and tools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4 Describethetypes of fire extinguishers available when
applying thin film reactive coatings and describe how and when
they are used.

3 Maintain safe and healthy
working practices when
applying thin film reactive
coatings.

3.1 Use health and safety control equipment safely and comply
withthemethods ofworkandsafety controlmeasurestocarry
out the activity in accordance with current legislation and
organisational requirements when applying thin film reactive
coatings.

3.2 Demonstrate compliance with given information and relevant
legislation when applying thin film reactive coatings in relation to
the following:

- safeuse andstorage andhandling of access apparatus, working
platforms andtools

- safe use, storage, handling and application of materials

- specific risks to health and the environment.

3.3 Explainwhy andwhenhealthand safety controlequipment,
identified by the principles of prevention, should be used, relating
toapplying thinfilmreactive coatings, and the types, purpose
andlimitations of eachtype, thework situationand generalwork
environment, in relationto:

- collective protective measures

- local exhaust ventilation (LEV)

- personal protective equipment (PPE)

- respiratory protective equipment (RPE).

20



1/650/0414

351v3

Applying thin film reactive coatings in the workplace

Level 2

67
Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.4 Describe how the relevant health and safety control equipment
shouldbe usedinaccordancewiththe givenworkinstructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevantto a
typical fire associated with applying thin film reactive coatings as
relevant to the operations.

4 Select the required quantity
and quality of resources for the
methods of work to apply thin
film reactive coatings.

4.1 Select resources associated with own work in relation to
materials, fixings, tools and equipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

- primers, detergents, fillers, tie coats, scrimtape and masking
— thin film reactive base coats and top coats

- hand tools, portable power tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly and how
problems associated with the resources are reported.

4.5Explainwhythe organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potential hazards associated withtheresources
and methods ofwork.

4.7 Describe how to measure quantity, thickness, volume, area
andwastage associated withthe method/andprocedureto
apply thin film reactive coatings.

5 Minimise the risk of damage
to the work and surrounding
area when applying thin film
reactive coatings.

5.1Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Completetheworkwithin
the allocated time when
applying thin film reactive
coatings.

6.1 Demonstrate completion of the work within the allocated
time.

6.2 Describe the purpose of the work programme and explain
whytimescales anddeadlines shouldbekeptinrelationto:
—organisational procedures forreporting circumstances which
will affect the work programme.
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J/650/0414 | Applying thin film reactive coatings in the workplace

Level 2 | 67

Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

7 Comply with the given
contract information to apply
thinfilmreactive coatingsto

7.1 Demonstrate the following work skills when applying thin film
reactive coatings:
—washing, abrading, stirring, mixing, applyingand measuring.

the required specification.

7.2 Review and record substrate and ambient conditions.

7.3 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.4 Prepare or repair substrates.

7.5 Stir one pack or mix two pack systems.

7.6 Apply and measure thin film reactive coatings to surfaces by
spray, brush androller to given working instructions.

7.7 Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

—identify and follow the installation quality requirements
—identify different types of substrate

—review and record substrate and ambient conditions
—measure the primer dry film thickness (DFT)

—establish the integrity of the substrate

—prepare and repair substrates apply and measure thin film
reactive coatings to surfaces by spray, brush androller
—control wet film thickness (WFT)

—understand the loading/thickness tables and the relationship
between DFT andWFT

—repair defective / and damaged coatings

—apply top-coat

—review the quality of the application including dry-film thickness
(DFT)

—check and clean application equipment to manufacturer’s
instructions

—understand the implications of the generic interfaces between
systems types

—recognise and determine when specialist skills and knowledge
are required and report accordingly

—recognise specific requirements for structures of special interest,
traditional build (pre 1919) and historical significance
—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height using access equipment

7.8 Describe the effects that changing environmental conditions
have on the application process.

7.9 Describe the material thickness for fire resisting requirements
when applying thin film reactive coatings.

7.10 Describe the needs of other occupations in the proximity of
theworking areaand howto communicate effectively withina
team when applying thin film reactive coatings.

7.11 Describe how to maintain the tools and equipment used
when applying thin film reactive coatings.

Assessor comments/feedback
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352v3

Installing fire resisting ductwork systems in the workplace

Level 3

58
Credits

Theaimofthisunitistoensurethe candidate hasthe skillsandknowledge requiredtoconfirmcompetenceto, install
and/or repair at least one of the following fire resisting ductwork and supporting systems to given working instructions

for:

- kitchen extraction
- smoke extraction
- ventilation

- pressurisation systems

- car park ductswork.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
informationrelatingtothe
work and resources when
installing fire resisting
ductwork systems.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturers’ information.

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk
assessments, work instructions, fire performance documentation
and certification, manufacturers’ information, Codes of Practice,
guidance documents and current regulations/guidance relating to
installing fire resisting ductwork systems in governing buildings.

2 Know how to comply with
relevant legislation and official
guidance when installing fire
resisting ductwork systems.

2.1 Describe theirresponsibilities regarding potential accidents,
health hazards and the environment, whilst working:

—inthe workplace, below ground level, at height, in confined
spaces, with tools and equipment, with materials and substances,
with movement/and storage of materials by manual handling
and mechanical lifting.

2.2Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company operative and vehicles and tools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4 Describethetypes offire extinguishers available when
installing fire resisting ductwork systems and describe how and
when they areused.

3 Maintain safe and healthy
working practices when
installing fire resisting
ductwork systems.

3.1 Use health and safety control equipment safely and comply
with the methods of work and safety control measures to
carry outthe activity inaccordance with currentlegislation
and organisational requirements when installing fire resisting
ductwork systems.

3.2 Demonstrate compliance with given information and relevant
legislation when installing fire resisting ductwork systems in
relation to thefollowing:

-safeuse, storage andhandling ofaccessapparatus, working
platforms andtools

-safe use, storage and handling of materials

-specific risks to health and the environment
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Installing fire resisting ductwork systems in the workplace

(Continued)

Level 3 |58

Credits

Learningoutcome. Thelearner

will:

Assessment criteria. The learner can:

Evidence.ref.no

3.3 Explainwhy and when health and safety control equipment,
identified by the principles of prevention, should be used, relating
toinstalling fire resisting ductwork systems, andthe types, purpose
and limitations of eachtype, the work situation and general work
environment, in relationto:

-collective protection measures

-local exhaust ventilation (LEV)

-personal protective equipment (PPE)

-respiratory protective equipment (RPE).

3.4 Describe howthe relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevant to
atypical fire associated with installing fire resisting ductwork
systems as relevant to the operations.

4 Select the required quantity
and quality of resources for the
methods of work to install fire
resisting ductwork systems.

4.1 Select resources associated with own work in relation to
materials, components, tools andequipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

- prefabricated duct systems, primary duct systems and
secondary duct protection systems

— pre-coated steel ducts, metal faced board, rigid board, and
stone wool board/wrap

- steelangles, channels androds, coverstrip, fixings, adhesive
and sealants

- handtools portable power tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly, and
how problems associated withthe resources arereported

4.5Explainwhythe organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potential hazards associated withthe resources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to install fire resisting
ductwork systems.

5 Minimise the risk of damage
to the work and surrounding
area when installing fire
resisting ductwork systems.

5.1Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.
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Installing fire resisting ductwork systems in the workplace

(Continued)

Level 3 |58

Credits

Learningoutcome. Thelearner

will:

Assessment criteria. The learner can:

Evidence.ref.no

5.5 Explain why the disposal of waste should be carried out safely
in accordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Completetheworkwithin
the allocated time when
installing fire resisting
ductwork systems.

6.1 Demonstrate completion of the work within the allocated
time

6.2 Describe the purpose of the work programme and explain
whytimescalesanddeadlines shouldbekeptinrelationto:
—organisational procedures forreporting circumstances which
will affect the work programme.

7 Comply with the given
contractinformationtoinstall
fireresistingductwork systems
tothe required specification.

7.1 Demonstrate the following work skills when installing fire
resisting ductwork systems:

— measuring, marking out, fitting, cutting, drilling, finishing,
positioning and securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment

7.3 Installand/orrepair atleastone ofthe followingfire resisting
ductwork and supporting systems to given working instructions
for:

- kitchen extraction

- smoke extraction

- ventilation

— pressurisation systems

— car park ductswork.

-Describe howto apply safeandhealthywork practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

- identify and follow the installation quality requirements.

— ensure the integrity of the substrate

- installandrepairfire resisting ductwork and supporting
systems for kitchen extraction, smoke extraction, ventilation,
pressurisation systems, car park ductswork

— verify that the supporting system components are compliant
with overall fire performance of the ducting system

— install fire resisting cladding to existing ductwork and
appropriate supporting systems

- understand the purpose of the ductwork being installed

- understand the correct use and methods of installation of
inspection hatches

- understand the implications of the generic interfaces between
systems types

—understand the function of fire compartments
—understand the types of and installation of fire dampers
—recognise and determine when specialist skills andknowledge
are required and report accordingly

—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height

—use access equipment.
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352v3 (Continued) Credits
Learningoutcome. Thelearner | Assessment criteria. The learner can: Evidence.ref.no
will:

7.4 Describe the needs of other occupations in the proximity of
theareaandhowtocommunicate effectively withinateamwhen
installing fire resisting ductwork systems.

7.5 Describe how to maintain the tools and equipment used
when installing fire resisting ductwork systems.

lAssessor comments/feedback
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353v4

Installing fire stopping and penetration seals in the workplace

Level 2

69
Credits

Theaimofthisunitistoensurethecandidate hasthe skillsandknowledgerequiredtoconfirmcompetenceto, prepare
and install fire stopping to voids, gaps and openings penetrations within fire-resisting ceilings, floors and walls, including
around plastic pipes, cables andinsulated pipes andto at least three of the following penetration types, to given

working instructions relatingto:

- linear gaps

- cable trunking
- cable trays

- metal pipes

- ducts with or without fire damper

- large blank openings
- switch boxes.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
informationrelatingtothe
work and resources when
installing fire stopping and
penetration seals.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturers’ information

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk
assessments, work instructions, fire performance documentation/
certification, manufacturers’ information, Codes of Practice,
and current regulations and guidance relating to installing fire
stopping and penetration seals in buildings.

2 Know how to comply with

relevant legislation and official
guidance when installing fire
stopping andpenetration seals.

2.1 Describetheirresponsibilities regarding potential accidents,
health hazards and environment, whilst working:

—inthe workplace, below ground level, at height, in confined
spaces, with tools and equipment, with materials and substances,
with movement and storage of materials by manual handling and
mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company,operative, vehicles and tools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4 Describe the types of fire extinguishers available when
installing fire stopping and penetration seals.

3 Maintain safe and healthy
working practices when
installing fire stopping and
penetration seals.

3.1 Use health and safety control equipment safely and comply
withthemethods ofworkandsafety controlmeasurestocarry
out the activity in accordance with current legislation and
organisational requirements when installing fire stopping and
penetration seals.

3.2 Demonstrate compliance with given information and relevant
legislation when installing fire stopping and penetration seals in
relation to thefollowing:

- safeuse, storageandhandling of access apparatus, working
platforms andtools

- safe use, storage and handling of materials

- specific risks to health and the environment.

27




L/650/0416 | Installing fire stopping and penetration seals in the workplace

353v4

Level 2 | 69

Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.3 Explain why and when personal protective equipment (PPE)
health and safety control equipment, identified by the principles
of prevention, shouldbe used, relating toinstalling fire stopping,
and the types, purpose and limitations of each type, the work
situation and general work environment, in relation to:
-collective protective measures

-local exhaust ventilation (LEV)

-personal protective equipment (PPE)

-respiratory protective equipment (RPE).

3.4 Describe how the relevant health and safety control equipment
should be used in accordance with the given working instructions

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstratethe safe use of afire extinguisherrelevanttoa
typical fire associated with installing fire stopping and penetration
seals as relevant to the operations.

4 Selecttherequired quantity
andquality ofresourcesforthe
methods of work to install fire
stoppingandpenetration seals.

4.1 Select resources associated with own work in relation to
materials, components, fixings tools and equipment

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

- steel support and reinforcement systems

- batts, pillows, plugs/blocks, mortars/compounds, foam, seals/
slabs/strips, sealants, stone wool and fibre barriers, collars/pipe
wraps and proprietary systems

- fittings and fixings

—handtools, portable power tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly and how
problems associated with the resources are reported

4.5 Explainwhy the organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potential hazards associated withthe resources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to install fire stopping
and penetration seals.

5Minimisetherisk ofdamage
to the work and surrounding
area when installing fire

stoppingandpenetration seals.

5.1 Protecttheworkanditssurroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance
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353v4 Credits
Learningoutcome. Thelearner | Assessment criteria. The learner can: Evidence.ref.no
will:
6 Complete the workwithin 6.1 Demonstrate completion of the work within the allocated time.
the allocated time when .
installing fire stoppingand 6.2 Describe the purpose of the work programme and explain why
penetration seals. timescales and deadlines should be kept in relation to:
—organisational procedures forreporting circumstances which will
affect the workprogramme.

Assessor comments/feedback
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Level 2

69
Credits

7 Comply with the given
contract information to install
fire stopping and penetration
seals to the required
specification.

7.1 Demonstrate the following work skills when installing fire
stopping and penetration seals:

— measuring, positioning, marking out, drilling, fixing, shuttering,
mixing, pouring, cutting, fitting, finishing, positioning and
securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.3 Prepare and installfire stopping to voids, gaps and openings
within fire-resisting ceilings, floors and walls, including around
plastic pipes, cables and insulated pipes and to at least three of
thefollowing penetrationtypes, togivenworkinginstructions
relating to:

—linear gaps

—cable trunking

—cable trays

—metal pipes

—ducts with or without fire damper

—large blank openings

—switch boxes.

— Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

—prepare and install fire stopping to voids, gaps and openings
within fire resisting ceiling, floor and wall installations
—prepare and install fire stopping around plastic pipes, cables and
insulated pipestothefollowing penetrationtypes:lineargaps,
cabletrunking,cabletrays, metal pipes, ducts with orwithoutfire
dampers, large blank openings and switch boxes

—install batts, pillows, plugs/blocks, mortars/compounds, foam,
seals/slabs/strips, sealants, stone wool andfibre barriers, collars/
pipe wraps and proprietary systems

—fix steel support and reinforcement systems

—identify and follow the installation quality requirements,
ensuring an effective seal on both side

—ensure the integrity of the substrate

—understandthe scope andlimitations offire stopping systems
—carry out repairs to, or replacement of, fire stopping systems
—recognise and determine when specialist skills andknowledge
are required and report accordingly

—recognise specific requirements for structures of specialinterest,
traditional build (pre 1919) and historical significance
—understand the implications of the generic interfaces between
systems types

—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height

—use access equipment.
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Learningoutcome. Thelearner | Assessment criteria. The learner can: Evidence.ref.no
will:

7.4 Describe the implications of fire and smoke transfer due to
incorrect installation.

7.5 Describe the fire resisting requirements when installing fire
stopping and penetrationseals.

7.6 Describe the needs of other occupations in the proximity of the
working area and how to communicate effectively withinateam
wheninstalling fire stopping and penetration seals.

7.7 Describe how to maintain the tools and equipment used when
installing fire stopping and penetration seals.

lAssessor comments/feedback
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Installing flexible (non-mechanical) cavity barriers in the

Level 2

51
Credits

Theaimofthisunitistoensurethecandidate hasthe skillsandknowledgerequiredtoconfirmcompetenceto, prepare
andinstallflexible (non-mechanical) fire and smoke cavity barriers within floor and ceiling voidsincluding sealing
around service penetration to given working instructions.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
information relating to the
work and resources when
installing flexible (non-
mechanical) cavity barriers.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturers’ information

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how

they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk

assessments, workinstructions, fire performance documentation/
certification, manufacturers’ information, Codes of Practice and
currentregulations/guidancerelatingtoinstalling flexible (non-

mechanical) cavity barriers in buildings.

2 Know how to comply with
relevant legislation and official
guidance when installing
flexible (non-mechanical) cavity
barriers.

2.1 Describe theirresponsibilities potential accidents, health
hazards and the environment, whilst working:
—intheworkplace, below groundlevel, in confined spaces, at
height, with tools and equipment, with materials and substances,
with movement and storage of materials and by manual handling
and mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company operative, vehicles and tools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4 Describe thetypes offire extinguishers available when
installing flexible (non-mechanical) cavity barriers and how and
when they areused.

3 Maintain safe and healthy
working practices when
installing flexible (non-
mechanical) cavity barriers.

3.1 Use health and safety control equipment safely and comply
with the methods of work and safety control measures to
carry outthe activity in accordance with current legislation
and organisational requirements when installing flexible (non-
mechanical) cavity barriers.

3.2 Demonstrate compliance with given information and relevant
legislation when installing flexible (non-mechanical) cavity
barriers in relation to the following:

-safeuse, storage andhandling ofaccessapparatus, working
platforms andtools

-safe use, storage and handling of materialsspecific risks to health
and the environment.

3.3Explainwhyandwhen healthandsafety controlequipment,
identified by the principles of prevention, should be used, relating
toinstalling flexible (non-mechanical) cavity barriers, andthe
types, purpose and limitations of each type the work situation
and general work environment in relation to:

-collective protective measures

-local exhaust ventilation (LEV)

-personal protective equipment (PPE)

-respiratory protective equipment (RPE).
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Level 2

51
Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.4 Describe howthe relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevantto a
typical fire associated with installing flexible (non-mechanical)
cavity barriers as relevant to the operations.

4 Select the required quantity
and quality of resources for
the methods of work toinstall
flexible (non-mechanical) cavity
barriers.

4.1 Select resources associated with own work in relation to
materials, components, fixings, tools and equipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

—stone wool/proprietary fire and smoke (non-mechanical) cavity
barriers

—proprietary penetration sealing systems

—fittings and fixings

—hand tools, and/or portable powered tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly, and
how problems associated withthe resources are reported

4.5 Explain why the organisational procedures have been
developedandhowtheyare usedfortheselectionofthe
required resources.

4.6 Describe any potentialhazards associated withthe resources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to install flexible
(non-mechanical) cavity barriers.

5 Minimise the risk of damage
to the work and surrounding
area when installing flexible
(non-mechanical) cavity
barriers.

5.1Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto general workplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out
safely in accordance with environmental responsibilities,
organisational procedures, manufacturers’ information, statutory
regulations and official guidance.

6 Completetheworkwithin
the allocated time when
installing flexible (non-
mechanical) cavity barriers.

6.1 Demonstrate completion of the work within the allocated
time.

6.2 Describe the purpose of the work programme and explain
whytimescalesanddeadlines shouldbekeptinrelationto:
—organisational procedures for reporting circumstances which will
affect the workprogramme.
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Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

7 Comply with the given
contract information to install
flexible (non-mechanical)
cavity barriers to the required
specification.

7.1 Demonstrate the following work skills when installing flexible
(non-mechanical) cavity barriers:

—measuring, positioning, marking out, drilling, fixing, stapling and
stitching and securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.3 Prepare and install flexible (non-mechanical) fire and smoke
cavity barriers within floor and ceiling voids including sealing
around service penetration to given working instructions.

7.4Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

—identify and follow the installation quality requirements
—prepare and install fire and smoke flexible (non-mechanical)
cavity barriers within floor and ceiling voids

—ensure the integrity of the substrate

—install steel angles, plates and channels

—install stone wool and proprietary (non-mechanical) cavity
barriers

—sealing around service penetrations

—carry out repairs to or replacement of proprietary (non-
mechanical) cavity barriers

—understand the implications of the generic interfaces between
systems types

—recognise and determine when specialist skills and knowledge
are required and report accordingly

—determine specificrequirements for structures of special
interest, traditional build (pre 1919) and historical significance
—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height

—use access equipment.

7.5 Describe the fire resisting requirements when installing
flexible (non-mechanical) cavity barriers.

7.6 Describe the implications of incorrect installation.

7.7 Describe the needs of other occupations in the proximity of
theworkingareaandhowtocommunicate effectively withina
teamwhen installing flexible (non-mechanical) cavity barriers.

7.8 Describe how to maintain the tools and equipment used
wheninstallingflexible (non-mechanical) cavity barriers.

Assessor comments/feedback
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Erecting fire resisting walls and wall linings in the workplace

Level 2

61
Credits

Theaimofthisunitistoensurethe candidate hasthe skillsandknowledge requiredto confirmcompetenceto,setout,
erect and/or repair fire resisting framework walls and wall linings to given working instructions.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
information relating to the
work and resources when
erecting fire resisting walls and
wall linings.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturers’ information

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

—drawings, specification, schedules, methodstatements, risk
assessments, workinstructions, fire performance documentation/
certification, manufacturers’ information, Codes of Practice,
guidance documents, and current regulations and guidance
relating to erecting fire resisting walls and wall linings in buildings.

2 Know how to comply with
relevantlegislation and official
guidance when erecting fire
resisting walls and walllinings.

2.1 Describetheirresponsibilities regarding potential accidents,
health hazards and the environment whilst working:
—intheworkplace, below groundlevel, inconfined spaces, at
height, with tools and equipment, with materials and substances,
with movement and storage of materials by manual handling and
mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company operative. vehicles andtools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

3 Maintain safe and healthy
working practices when
erecting fire resisting walls and
wall linings.

3.1 Use health and safety control equipment safely and comply
withthe methods of work and safety controlmeasurestocarry
out the activity in accordance with current legislation and
organisational requirements erecting fire resisting walls and wall
linings.

3.2 Demonstrate compliance with given information and relevant
legislationwhenerectingfireresistingwalls andwallliningsin
relation to thefollowing:

- safeuse, storage andhandling ofaccess apparatus, working
platforms andtools

- safe use, storage and handling of materials specific risks to
health and theenvironment.

3.3Explainwhyandwhenhealthandsafety controlequipment,
identified by the principles of prevention, should be used, relating
to erecting fire resisting walls and wall linings, and the types,
purpose and limitations of each type, the work situation and
general work environment, in relation to:

-collective protective measures

-local exhaust ventilation (LEV)

-personal protective equipment (PPE)

-respiratory protective equipment (RPE).
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61
Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.4 Describe howthe relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevantto a
typical fire associated with erect fire resisting walls and wall linings
as relevant to the operations.

4 Select the required quantity
and quality of resources for the
methods of work to erect fire

resisting walls and wall linings.

4.1 Select resources associated with own work in relation to
materials, components, tools and equipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

- steel angles channels and studs

- framing materials, boards and insulation, fixings, fittings

- hand tools, portable power tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly and how
problems associated with the resources are reported

4.5Explainwhythe organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potential hazards associated withtheresources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to erect fire resisting
walls and walllinings.

5Minimisetheriskofdamage
tothe work and surrounding
area when erecting fire
resisting walls and walllinings.

5.1Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Complete the work within
the allocated time when
erecting fire resisting walls and
wall linings.

6.1 Demonstrate completion of the work within the allocated
time.

6.2 Describe the purpose of the work programme and explain
whytimescalesanddeadlines shouldbekeptinrelationto:
—organisational procedures for reporting circumstances which will
affect the workprogramme.
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Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

7 Comply with the given
contract information to
erectfire resisting walls and
wallliningstotherequired
specification.

7.1 Demonstrate the following work skills when erecting fire
resisting walls and wall linings.

—measuring, marking out, cutting, fitting, finishing, positioning
and securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.3Setout, erectand/orrepairfireresistingframeworkwalls and
wall linings to given working instructions.

7.4 Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

—understand the performance functions of a fire wall, common
failure points and the implications of incorrect installation
—identify and follow the installation quality requirements
—understand the specific system components

—understand the implications of the generic interfaces between
systems types

—ensure the integrity and suitability of the substrate

—set out and erect fire resisting lightweight framework walls and
wall linings

—repair fire resisting lightweight walls and wall linings

—form joints to structures and openings

—provide for‘secondfix’itemsformload-bearing requirements
—install deflection head details
—understandtherequirementsforthecorrectfireresistantfinish
—recognise and determine when specialist skills and knowledge
are required and report accordingly

—recognise specific requirements for structures of special interest,
traditional build (pre 1919) and historical significance
—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height

—use access equipment.

7.5 Describe the fire resisting requirements when erecting fire
resisting walls and wall linings.

7.6 Describe the needs of other occupations in the proximity of
theworking areaand howto communicate effectively withina
teamwhen erecting fire resisting walls and wall linings.

7.7 Describe how maintain the tools and equipment used when
erecting fire resisting walls and wall linings.

Assessor comments/feedback
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Erecting fire resisting ceiling systems in the workplace

Level 3

61
Credits

Theaimofthisunitistoensurethecandidate hastheskillsandknowledgerequiredto confirmcompetencetosetout,
erectand repair fire resisting ceiling systems to given working instructions.

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
information relating to the
work and resources when
erecting fire resisting ceiling
systems.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturers’information.

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk
assessments, workinstructions, fire performance documentation/
certification, manufacturers’ information, Codes of Practice,
guidance documents and current regulations and guidance
relatingto erecting fire resisting ceiling systemsin buildings

2 Know how to comply with
relevant legislation and official
guidance when erecting fire
resisting ceiling systems.

2.1 Describetheirresponsibilities regarding potential accidents,
health hazards and the environment whilst working:
—intheworkplace, below groundlevel, in confined spaces, at
height, with tools and equipment, with materials and substances,
withmovement/storage of materials by manual handlingand
mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company operative vehicles and tools.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4 Describe the types of fire extinguishers available when
erecting fire resisting ceiling systems and describe how and when
they are used

3 Maintain safe and healthy
working practices when
erecting fire resisting ceiling
systems.

3.1 Use health and safety control equipment safely and comply
withthemethods ofworkandsafety controlmeasurestocarry
out the activity in accordance with current legislation and
organisational requirements when erecting fire resisting ceiling
systems.

3.2 Demonstrate compliance with given information and relevant
legislation when erecting fire resisting ceiling systems in relation
to the following:

- safeuse, storageandhandling ofaccess apparatus, working
platforms andtools

- safe use, storage and handling of specific risks to health and the
environment.

3.3 Explain why and when health and safety control equipment
should be used, relating to erecting fire resisting ceiling systems,
andthetypes, purpose and limitations of eachtype, the work
situation and general work environment in relation to:
-collective protective measures

-local exhaust ventilation (LEV)

-personal protective equipment (PPE)

-respiratory protective equipment (RPE).
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Level 3

61
Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3 Maintain safe and healthy
working practices when
erecting fire resisting ceiling
systems.

3.4 Describe howthe relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevantto a
typicalfire associated with erecting fire resisting ceiling systems as
relevant to theoperations.

4 Select the required quantity
and quality of resources for the
methods of work to erect fire
resisting ceiling systems.

4.1 Select resources associated with own work in relation to
materials, components, fixings, tools and equipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

- steel angles and channels, support systems and studs

— framing materials, boards and insulation, and fixings and fittings
- hand tools, portable power tools and equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly, and
how problems associatedwiththe resources arereported

4.5Explainwhythe organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potential hazards associated withtheresources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to erect fire resisting
ceiling systems.

5 Minimise the risk of damage
to the work and surrounding
area when erecting fire
resisting ceiling systems.

5.1Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Complete theworkwithin
the allocated time when
erecting fire resisting ceiling
systems.

6.1 Demonstrate completion of the work within the allocated
time.

6.2 Describe the purpose of the work programme and explain
whytimescalesanddeadlines shouldbekeptinrelationto:
—organisational procedures forreporting circumstances which
will affect the work programme.
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Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

7 Comply with the given
contractinformation to erect
fireresisting ceiling systemsto
the required specification.

7.1 Demonstrate the following work skills when erecting fire
resisting ceiling systems:

—measuring, marking out, cutting, fitting, finishing, positioning
and securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.3 Setout, erectand repair fire resisting ceiling systems to given
working instructions.

7.4 Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

— understand the performance functions of a fire resisting
ceiling, common failure points and the implications of incorrect
installation

—identify and follow the installation quality requirements
—ensure the integrity and suitability of the substrate

—set out, erect and secure fire resisting ceiling systems
—carry out repairs to damaged fire resisting ceiling systems
—understand the specific system components

—understand the implications of the generic interfaces between
systems types

—provide for ‘second fix’ items
—understandtherequirementsforthecorrectfireresistantfinish
—recognise and determine when specialist skills and knowledge
required and reportaccordingly

—determine specific requirements for structures of special
interest, traditional build (pre 1919) and historical significance.
—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height

—use access equipment.

7.5 Describe the fire resisting requirements when erecting fire
resisting ceiling systems.

7.6 Describe the needs of otheroccupationsinthe proximity of
theworkareaandhowtocommunicate effectively withinateam
when erecting fire resisting ceiling systems.

7.7 Describe how to maintain the tools and equipment used
when erecting fire resisting ceiling systems.

Assessor comments/feedback
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Applying non-reactive spray coatings in the workplace

Level 2

67
Credits

The aimofthis unitisto ensure the candidate has the skills and knowledge required to confirm competence to mix
materials with correct water ratios for required time and paddle/augur speeds and measure to manufacturer’s density
requirements, prepare concrete, steelandreinforcementtoreceive non-reactive spray coatingstogivenworking
instructions and apply non-reactive spray coatings materials to given working instructions

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
information relating to the
work and resources when
applying non-reactive spray
coatings.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
work instructions, fire performance documentation/certification
and manufacturer’sinformation.

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements, risk
assessments, workinstructions, fire performance documentation/
certification, manufacturers’ information, Codes of Practice,
guidance documents and current regulations/guidance relating to
applying non-reactive spray coatingsin governing buildings.

2 Know how to comply with
relevant legislation and official
guidance when applying non-
reactive spray coatings.

2.1 Describe theirresponsibilities regarding potential accidents,
health hazards and the environment whilst working:

—inthe workplace, below groundlevel, inconfined spaces, at
height, with tools and equipment, with materials and substances,
withmovement/storage of materials by manual handlingand
mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company operative., vehicles and tools

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

2.4 Describe the types of fire extinguishers available when
applying non-reactive spray coatings and describe how and when
they are used.

3 Maintain safe and healthy
working practices when
applying non-reactive spray
coatings.

3.1 Use health and safety control equipment safely and comply
withthemethods ofworkandsafety controlmeasurestocarry
out the activity in accordance with current legislation and
organisational requirements when applying non-reactive spray
coatings.

3.2 Demonstrate compliance with given information and relevant
legislation when applying non-reactive spray coatings in relation

to the following: - safe use, storage and handling of access

apparatus, working platforms and tools

- safe use, storage, handling and application of materials

- specific risks to health and environment.

3.3Explainwhy andwhenhealthandsafety controlequipment,
identified by the principles of prevention, should be used, relating
to applying non-reactive spray coatings, and the types, purpose
andlimitations of eachtype, thework situationand generalwork
environmentinrelationto: - collective protective measures

- local exhaust ventilation (LEV)

- personal protective equipment (PPE)

- respiratory protective equipment (RPE).
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Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.4 Describe howthe relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

3.6 Demonstrate the safe use of a fire extinguisher relevantto a
typicalfire associated with applying non-reactive spray coatings as
relevant to theoperations.

4 Selectthe required quantity

and quality of resources for the
methods of work to apply non-
reactive spraycoatings.

4.1 Select resources associated with own work in relation to
materials, components, tools andequipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources in relation
to:

—spray material

—masking materials

—potable water

—primers,, reinforcement, fixings

—hand tools, portable power tools and spray pumping equipment.

4.3 Describe how to confirm that the resources and materials
conform to thespecification.

4.4 Describe how the resources should be used correctly and
how problems associatedwiththeresourcesarereported.

4.5 Explain why the organisational procedures have been
developedandhowtheyare usedfortheselectionofthe
required resources.

4.6 Describe any potential hazards associated with theresources
and methods ofwork.

4.7 Describe how to measure quantity, length, area and wastage
associated with the method and procedure to apply non-reactive
spray coatings.

5 Minimise the risk of damage
to the work and surrounding
area when applying non-
reactive spray coatings.

5.1Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto general workplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Complete theworkwithin
the allocated time when
applying non-reactive spray
coatings.

6.1 Demonstrate completion of the work within the allocated
time.

6.2 Describe the purpose of the work programme and explain
whytimescales anddeadlines shouldbekeptinrelationto:
—organisational procedures forreporting circumstances which
will affect the work programme.
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Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

7 Comply with the given
contractinformationtoapply
non-reactive spray coatingsto
the required specification.

7.1 Demonstrate the following work skills when applying non-
reactive spray coatings:
— measuring, cleaning, , priming, positioning and securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment

7.3 Select the appropriate spray equipment based on material
selection.

7.4 Mixmaterialswith correctwater ratiosforrequiredtime and
paddle/augur speeds and measure to manufacturer’'s density
requirements.

7.5 Prepare concrete, steel and reinforcement to receive non-
reactive spray coatings to given working instructions.

7.6 Apply non-reactive spray coatings materials to given working
instructions

7.7 Carry out repairs to product specification.

7.8 Carry out repairs to coatings as per product specification.

7.9 Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

—identify and follow the installation quality requirements
—selectthe appropriate spray equipment based on material
selection

—assess the substrate condition for application
—understand howto mix materials withcorrectwaterratios

for required times and paddle/augur speeds and measure to
manufacturer’s density requirements

—spray non-reactive coatingsto concrete, steeland
reinforcement

—identify substrate and compatibility requirements

—secure reinforcement

—carry out repairs in accordance with product specification
—review the quality of the application including the required
thickness

—protect environment from wet and dry waste

—understand the implications of the generic interfaces between
system types

—recognise and determine when specialist skills andknowledge
are required and report accordingly

—recognise specific requirements for structures of special interest,
traditional build (pre 1919) and historical significance
—workwith, around andinclose proximity to plantand machinery
—direct and guide the operations and movement of plant and
machinery

—use hand tools, portable power tools and equipment ensuring
electrical equipment has an appropriate portable appliance test
(PAT)

—work at height using the appropriate access equipment.

7.10 Describe the effects of changing environmental conditions
on the applicationprocess.
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7.11 Describe the selection of material thickness for fire resisting
requirements when applying non-reactive spray coatings.

7.12 Describe the needs of other occupations inthe proximity of
theworkarea and howtocommunicate effectively withinateam
when applying non-reactive spray coatings.

7.13 Describe how to maintain the tools and equipment used
when applying non-reactive spray coatings.

Assessor comments/feedback
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Theaimofthisunitistoensurethecandidate hasthe skillsandknowledgerequiredtoconfirmcompetencetoprepare
andinstallfire resisting timberdoor assemblies anddoor setsto givenworking instructions andto specifications

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

1 Interpret the given
information relating to the
work and resources when
installing fire resisting timber
door assemblies and doorsets.

1.1 Interpret and extract relevant information from drawings,
specifications, schedules, method statements, risk assessments,
fire performance documentation/certification and manufacturers’
information.

1.2 Comply with information and/or instructions derived from risk
assessments and method statements.

1.3 Describe the organisational procedures developed to report
and rectify inappropriate information and unsuitable resources
and how they are implemented.

1.4 Describe different types of information, their source and how
they are interpreted in relation to:

— drawings, specifications, schedules, method statements risk
assessments, workinstructions, fire performance documentation/
certification, manufacturers’ information, official guidance,
current regulations governing buildings, Codes of Practice and
guidance documents.

2 Know how to comply with
relevantlegislation and official
guidance wheninstalling
fireresistingtimberdoor
assemblies and doorsets.

2.1 Describetheirresponsibilities regarding potential accidents,
health hazards and the environment, whilst working:
—intheworkplace, below groundlevel, in confined spaces, at
height, with tools and equipment, with materials and substances,
with movement/storage of materials and by manual handling and
mechanical lifting.

2.2 Describetheorganisational security proceduresfortools,
equipment and personal belongings in relation to site, workplace,
company and operative.

2.3 Explain what the accident reporting procedures are and who
is responsible for making reports.

3 Maintain safe and healthy
working practices when
installing fire resisting timber
door assemblies and doorsets.

3.1 Use health and safety control equipment safely and comply
withthe methods of workto carry outthe activity inaccordance
with current legislation and organisational requirements when
installing fire resisting timber doorsets.

3.2 Demonstrate compliance with given information and relevant
legislation when installing fire resisting timber door assemblies
and doorsets. in relation to the following:

- safe use of access equipment/working platforms

- safe use, storage and handling of materials, tools and
equipment

- specific risks tohealth.

3.3Explainwhyandwhenhealthandsafety controlequipment,
identified by the principles of prevention should be used, relating
to installing fire resisting timber doorsets, and the types, purpose
andlimitationsofeachtype,theworksituationandgeneralwork
environment, in relationto:

—collective protective measures

—personal protective equipment (PPE)

—respiratory protective equipment (RPE)

—local exhaust ventilation (LEV)
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Credits

Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

3.4 Describe howthe relevant health and safety control equipment
should be used in accordance with the given working instructions.

3.5 Describe how emergencies should be responded to in
accordance with organisational authorisation and personal skills
when involved with fires, spillages, injuries and other task-related
activities.

4 Select the required quantity
and quality of resources for
the methods of work toinstall
fire resisting timber door
assembliesand doorsets.

4.1 Select resources associated with own work in relation to
materials, components, fixings, tools and equipment.

4.2 Describe the characteristics, quality, uses, sustainability,
limitations and defects associated with the resources inrelation
to:

—manufacturer’s installation instructions

—fire doors

—fire door frames

—fixings, ironmongery and furniture

—intumescent seals and cold smoke seals

—hand tools, portable power tools and equipment.

4.3Describe howto checkthatallthe correct materials and
components conform to the fire performance documentation/
certificates.

4.4 Describe how the resources should be used correctly and how
problems associated with the resources are reported.

4.5 Explainwhy the organisational procedures have been
developed and how they are used for the selection of required
resources.

4.6 Describe any potential hazards associated withthe resources
and methods ofwork

4.7 Describe how to calculate quantity, length, area and wastage
associated withthe method/proceduretoinstallfire resisting
timber door assemblies and doorsets.

5 Minimise the risk of damage
to the work and surrounding
area when installing fire
resisting timber door
assemblies and doorsets.

5.1 Protecttheworkandits surroundingareafromdamage
inaccordance with safe working practices and organisational
procedures.

5.2 Maintain a clean work space.

5.3 Dispose of waste in accordance with current legislation.

5.4 Describe how to protect work from damage and the purpose
of protectioninrelationto generalworkplace activities, other
occupations and adverse weather conditions.

5.5 Explain why the disposal of waste should be carried out safely
inaccordance with environmental responsibilities, organisational
procedures, manufacturers’ information, statutory regulations
and official guidance.

6 Complete the work within
the allocated time when
installing fire resisting timber
door assemblies and doorsets.

6.1 Demonstrate completion of the work within the allocated time.

6.2 Describe the purpose of the work programme and explain why
deadlines should be kept in relation to:

- types of progress charts, timetables and estimated times

- organisational procedures forreporting circumstances which will
affect the workprogramme.
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Learningoutcome. Thelearner
will:

Assessment criteria. The learner can:

Evidence.ref.no

7 Comply with the given
contract information to install
fire resisting timber door
assemblies and doorsets. to
the required specification.

7.1 Demonstrate the following work skills when installing fire
resisting timber doorsets:

—measuring, markingout, drilling, fixing, sealing, cutting, fitting,
finishing, positioning and securing.

7.2 Use and maintain hand tools, portable power tools and
ancillary equipment.

7.3 Prepare and install fire resisting timber door assemblies and
door sets to given working instructions and to specification.

7.4 Describe how to apply safe and healthy work practices, follow
procedures, report problems and establish the authority needed
to rectify them, to:

—ensure compliance with fire performance documentation/
certification

—ensure no alterations have been carried out which may affect
the fire certification of the door

—ensure surrounding construction is to specification

—check all component parts are undamaged

—install doorframes to specification with defined fixings and seals
—install intumescent protection into void, (wall and frame) as per
specification

—install door-leaves to specification with defined fixings and seals
—install cold smoke seals according to specification

—install intumescent seals to specification

—confirm specified intumescent protection is fitted to
ironmongery/furniture

—fit specified ironmongery/furniture ensuring the use of a
compliant fixing regime

—recognise and determine when specialist skills and knowledge
are required and report accordingly

—workwith, around andinclose proximity to plantand machinery
—use hand tools, portable power tools and equipment

—use access equipment.

7.5 Describe the fire resisting requirements when installing fire
resisting timber doorsets.

7.6 Describe the implications of incorrect installation.

7.7 Describe the needs of otheroccupationsand howto
communicate effectively within ateam when installing fire
resisting timber doorsets.

7.8 Describe how to maintain the tools and equipment used
when installing fire resisting timber doorsets.

Assessor comments/feedback
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